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ABSTRACT

The prominence revolution took place in the 1980s, and then the Green HRM practices movement
blew over the sustainable development literature in the 1990s. According to Mishra (2017), Green
HRM is a tactical instrument for arranging human resource competences and promoting ideas that
motivate businesses to embrace sustainable strategies. The proposed conceptual model in this study
analyses the impact of green HRM practices on sustainable performance. Additionally, the model
also examines how Organizational citizenship behaviour for the environment mediates in the above
mentioned relationship. The analysis of the collected data was carried out in IBM SPSS and R
studio. R was used for both the testing of the model and the test for mediation. Both of these tests
were successful. The findings of the study are in line with literature and show that green HRM
practices are positively correlated to organisational sustainable performance. The Organizational
citizenship behaviour for the environment perfectly mediates the relation between green HRM and

sustainable performance.
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